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InnerSource Patterns

This repository contains the InnerSource Patterns collected by the InnerSource Commons. These patterns are
InnerSource best practices codified in a specific format to make it easy to understand, evaluate, and reuse them.

Below you find what a pattern is, a list of known patterns, and how to use these patterns in your organization.

You are already using InnerSource in your company and want to share your ideas and experiences with the world?
We would love to welcome your contributions!

Mission Statement

Our mission in this working group

* Collect and document agreed upon best practices of how to do InnerSource - in the form of patterns
* Continuously publish the most mature patterns as an ebook

e Getting Started With InnerSource

e Understanding the InnerSource Checklist

o Adopting InnerSource - Principles and Case Studies
 Managing InnerSource Projects
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Best Practices in pattern format -
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